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AGREEMENT \ \ 
between
PHILADELPHIA FOOD STORE EMPLOYERS LABOR COUNCIL
and
WAREHOUSE EMPLOYEES' UNION &OCAL 169 
Affiliated with the International Brotherhood of Teamsters, Chauff'eu 
Warehousemen and Helpers of America, Independent
Effective July 4, 1971 to and including July 13, 1974
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GROCERY WAGE INfcREASES
Heavy Labor
7/4/71 82£ across the board
1/2/72 3 ! 1 II II
7/2/72 2 c  £ i t  i t  i t
12/31/72 2( £ i t  i i  i i
7/1/73 20£ " " "
12/30/7 3 20£ " " "
TOTAL $ 2. 08 an hour.
Light Labor
7/4/71 45£ across the board
1 /2 /7 2 20£ " " "
7/2/72 } r £ i i  i i  i i
12/31/72 X £ , £  I I  I I  I I
7/1/73 X  c ,   ^ I I  I I  I I
12/30/73 X 5 £  m  i i  i i
Fringe Benefits
DEC101971 -
7/3/71
1'\'
$ 33.20 per week now .
47. 20 per week in 6 months. 
57. 20 per week in 12 mo iths. 
67.20 per week in 18 mo iths. 
75. 20 per week in 24 months. 
83. 20 per week in 30 months.
$ 83.20 per week.
cA-Sti.
$ 18.00 per week now.
26.00 per week in 6 months. 
32. 00 per week in 12 mo iths.
38.00 per week in 18 months. 
44. 00 per week in 24 months. 
50. 00 per week in 30 months.
Retain all guaranteed benefits you had - = .08
(Blue Cross & Surgical)
Blue Shield best plan - Increase from $300. 00 Surgical 
to $360.00
New members shall be eligible for coverage after 3 months.
7 /4 /71--------- ------Vision Care program for member and dependents.
7 /4 /7 1 ----------—'P: escription program for entire family (50£ per prescriptioi)
1/2/72 ------- :—- Dental coverage for member effective on this date,
Pension: Increase to $10.00 per week.'
20 Years of service age 57 - $300.00 per month first 5 years.
$]50. 00 per month thereafter. OR 
OPTION $210.00 per month for life.
Thirty (30) years service can retire at any age with full pension.
Five (5) weeks vacation after 2:> years service effective 1972.Vacation:
v S' ¥• * * *
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Warehouse Employees! Unicvn Local 169 , 
7/4/71 to and including 7/13/74
A G R E E M E N T
SECTION 1 - PARTIES 1 O THE AGREEMENT
THIS AGREEMENT made md entered into this 23_  of & A
1971 between / / , v ; y ?  f  / 7 7 < r ? ■.//? , ,_____ ‘_________(hereinafter- re ­
ferred to as "Employer"), a participating member of Philadelphia Food Store/ 
Employers' Labor Council (hereinafter referred to as "Employers Council") and the 
WAREHOUSE EMPLOYEES' UNION, LOCAL NO. 169 of Philadelphia, Pennsylvania, 
affiliated with the International Brotherhood of Teamsters, Chauffeurs, Warehousemen 
and Helpers of America (hereinafter referred to as the ^'Union").
WITNESSETH:
’ r  SECTION 2 - PURPOSE
A. WHEREAS, the Employers Council is an employer association of food chains, 
retail cooperatives, wholesalers, institutional distributors and other food distributors 
in and about the Greater Delaware Valley Area and, as bargaining agent for its member 
companies, has negotiated with the bargaining committee of the Union; and
B. WHEREAS, the parties hereto, through industry-wide bargaining, desire to 
establish uniform standards, and hours of labor, rates of pay, and other conditions 
under which the employees classified herein shall work for the Employer during the 
life of this Agreement and thereby promote a relationship between the parties hereto 
providing for more harmonious and efficient cooperation and mutual benefit.
SECTION 3 - CONSIDERATION
A. NOW, THEREFORE, in consideration o: the performances in good faith by 
both parties, individually and collectively, of the • erms and conditions of this Agree­
ment, the parties agree to and with each other as follows:
SECTION 4 - UNION RECOGNITION
A. The Employer recognizes the Warehous j Employees' Union, Local No. 169,
as the sole and exclusive bargaining agency during the life of this Agreement for all its 
warehouse employee,; classified herein employed by the Employer in Philadelphia, 
Pennsylvania, and visinity. . :
B. Should any member of Warehouse Employees' Union, Local No. 169 be 
suspended or expelled from Local No. 159 for nonpayment of dues, the Employer 
agrees to discharge such person or persons within seven (7) days after receiving 
word in writing from the officials of Local No. 16').
‘ •
J SECTION 5 - HIRING EMPLOYEES
*
A. The Employer .shall be free to hire additiona l help from any source where 
they are available. In doing so, if the Union has any available, they will be considered.
If any fully qualified journeymen grocery warehousemen trained by any grocery ware­
house in the Philadelphia area are available, they shill be given priority in the hiring; p y  
and so long as acceptable journeymen grocery warehousemen are available, addi-.ional$/\ 
trainees will not be started. In any event, any employees so engaged and retained who » 
are not already membevs of the Union shall be required to become members of the 
Union upon completion of thirty (30) days employment. The Union shall admit such 
employees to membership basis at the initiation fees, and at the membership dues 
prescribed by the Constitution and By-Laws of the Union.
j
j
i
B. Every new employee shall be on probation for a period of thirty (30) days, and 
-during such period the Employer may dispense with his or her services for any reason^ 
without any question or objection by the Union or employee.
C. On a specified date each month the Employer (warehouse superintendent) shall 
give to the Union a written list of all new employees employed during the previous 
month and retained for more than thirty (30) days.
D. Employees may be hired as replacements for employees who are on vacation
or for employees who are absent, on a one for one basis, but such employees 
shall not become seniority employees. Employer shall make the required contribu­
tions to the Health and Welfare Fund and to the Pension Fund for each hour worked by 
such employees as elsewhere provided in the Contract.
SECTION 6 - CHECKOFF
Upon receipt of proper written authorization from an employee, the Employer 
agrees to deduct from Vie wages of said employee dues and initiation fees as listed by 
the Union, in duplicate schedules, which will be furrished to the Employer during the week 
preceding that in which the deduction is to be made. Also, upon receipt of proper 
written authorization from an employee, the Employ Jr agrees to deduct from the wages 
of said employee Credir Union payments as designate d by the employee in accordance 
with the rules and regulations as set forth by Local 169 for a Federal Credit Union.
It is understood that any authorization for payroll de iuction shall be voluntary on the 
part of the employee and may be cancelled at yearly intervals or at the termination '^\ 
date of this Agreement, whichever, occurs first.
SECTION 7 - INDEMNIFIC ATION
The Union agrees 1o indemnify and save the Em >1 oyer harmless against any and all 
claims, demands, suits or other forms of liability that might arise out of or by reason 
of action taken or not taken in respect to deduction of dues and initiation fees and 
Credit Union payments made pursuant to the provisions of this Agreement.
- 2 -
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SECTION 8 - MANAGEMENT AUTHORITY
A. It is recognized that the well-being of both parties is directly dependent 
upon the skill and efficiency and methods of operstion with which the business of 
th? Employer is coniucted, and that any assumption of the functions of the manage­
ment by representatives of the Union is contrary to the intent and purpose of this 
Agreement. Union agrees to do everything within its power by full cooperation 
with Employer to bring about the most efficient operation. • •
B. The authority and responsibility for the management of the business shall 
repose exclusively in the Employer and its appointed representatives, and the Union 
or its representatives shall not interfere with the exercise of such authority and 
responsibility. The Employer maintains its inherent right to transfer employees Yy/ 
from one department or assignment to another or to assign employees, whether 
male or female, as operating procedures may require, but not from one warehouse 
to another, and to introduce mechanization changes or palletized loading or the use 
of other equipment £S may arise out of the requirements of its business; however, the 
Employer agrees to discuss in advance with the Union any broad changes in its 
operation which would result in the elimination of jobs for members of Local No. v 
169. >> AY)
SECTION 9 - RATES OF PAY
Job classifications shall continue. Job classifications and minimum wage rates 
are set forth in Schedules A and B, attached hereto and made a part of this Agreement.
SECTION 10 - NIGHT SHIFT RATES
Any scheduled shift of regular employees starting work after 2:00 p. m. and 
until 4:00 a. m. (inclusive) shall be considered as employed on night work and shall 
be paid, while so employed, a premium wage of twelve and one-half cents ($.125) 
per hour above the tegular established hourly rate of pay for the position which he 
or she may hold.
SECTION 11 - PREFERENCES
Employees working on night warehouse shifts shall have preference when permanent 
vacancies occur in day warehouse shifts excluding vacation replacements; details 
as to ability, seniority, permanence of job and similar matters are to be dis­
cussed and arrange i between the superintendent of the warehouse and the steward 
of the Union.
SECTION 12 - FAIR PAY'S WORK
It is agreed that each employee is obligated to give a fair day's work. Such 
obligation shall not be measured by use of industrially engineered standards, but may 
be measured by any other applicable criteria. Failure to give a fair day's work 
shall be cause for discipline.
-3 -
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SECTION 13 - RATES ON TRANSFERS i
Employees permanently transferred from either a higher rated job or a lower 
rated job shall receive* the rate for such job to which they are permanently trans­
ferred as shown in Schedule "A"; but employees working on a higher rated job for 
two (2) hours or more during any day shall be paid at the higher rate for the time 
worked. No employee shall refuse work to which he may be temporarily assigned.
SECTION 14 - WORK WEEK
A. The work week for regular day shift warehouse employees covered hereby 
shall consist of not more than forty (40) hours to be performed in no more than five 
(5-) days of eight (8) hours each, Monday through Friday inclusive.
A  ■
B. For all other warehouse employees the work week shall consist of not more 
than forty (40) hours to be performed in not more than five (5) days of eight (8) hours 
each.
C. The Employer shall have the right to set such normal work schedules for the 
various groups covered hereby as from time to time shall best fit the Employer's 
needs. The Employer shall have the right to change these work schedules, but 
except in cases of extreme temporary emergencies, such changes shall be posted
at least three (3) days in advance.
SECTION 15 - DAILY GUARANTEES js9
A. Employees reporting at the hour designated for their scheduled day's worK 
shall be guaranteed eight (8) hours work for that day unless they shall have been 
notified the previous day not to report the following day. Employees ordered in for 
Saturdays shall be guaranteed four (4) hours work. Furthermore, maintenance men
C
who have completed their work and clocked out and who are called back shall receive
______r__________/^\ ^_____________n .____i_______ n-*i_ ■_ __i i ___j. _ ' _ •_ ai_ _________________• . "• A r -a minimum of four (4) hours call-back pay. This shall not apply in the case of main­
tenance men who are called in early. In these cases overtime will be paid for t le 
time worked before thur regular starting time. This provision will not apply in the 
case of strikes, acts of God, power failure or other reasons beyond the control of 
the Employer.
B. Extra employ 2es shall be guaranteed a minimum of eight (8) hours work for 
each day worked. • . ,0,
SECTION 16 - OVERTIME RATE
Overtime shall be paid for over forty (40) hours work in any week or over eighth 
(8) hours work in any day, but not for both.. Overt, me shall be paid for at the rate 
of time and one-half. Any employee or group working overtime will not be give i time 
off to offset the overtime work. The Union fully recognizes that it is a primary pur­
pose to move merchardise to the stores and, therefore, agrees that it will do every­
thing in its power to hive a sufficient number of employees available to perform the 
job in overtime assigr ments. Although the parties recognize that individual overtime 
is voluntary, a failure to report for overtime accepted, or to notify the Employer
to
m
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Section 16. Overtime Rjite (continued)
‘j
of inability to report shall be cause for discipline. Furthermore, any concerted 
refusal to work overtime is a violation of this Agreement and shall subject each 
employee participating in the refusal ^d iscip lin ary  action.
SECTION 17 - UNION ACTIVITIES .
Employees shall refrain from participation in Union activities during work 
hours, except as otherwise provided in this Agreement.
SECTION 18 - SUNDAY RATE «
All regular warehouse work performed on Sunday shall be compensated tor at 
the rate of double time, except where past practices have provided for different 
compensation.
/ -v ___
SECTION 1 9 - HOLIDAYS AND HOLIDAY PAY
A. The following holidays will be granted anc eight (8) hours' straight time 
pay, according to the regular work schedule of hiurs, shall be paid to regular 
full time employees under the terms and conditions outlined below:
New Year's Day 
Easter Monday 
Memorial Day
Fourth of July 
Labor Day 
Thanksgiving Day 
-Christmas Day
B. Each regular full time warehouse employee covered by this Agreement 
shall be granted two (2) personal holidays. The following conditions are attached 
to the personal holidays:
(1) The employee must have completed ninety (90) days 
of service.
(2) The personal holidays may not be added to vacation ti ne.
(3) The personal holidays may not be taken during a week in 
which one of the stated holidays above occurs.
(4) These two personal holidays must be taken at a time 
mutually agreeable to both Employer and employee ard 
in a manner so as not to interfere with the efficient 
operation of the business.
(5) One personal holiday mu 5t be taken during the first s x
(6) months of the calendar year and the second during 
the last six (6) months ol the calendar year.
-5 -
■ Section 19_. Holidays, and Holiday Pay (continued)
c  r
C. To be eligible for holiday pay for the holidays listed in paragraph A above, 
employee must have completed thirty (30) days of employment and such holiday 
or pay for same shall not be retroactive to the date of original hire.
D. Unless requested to do otherwise by the Employer, employee must take the 
day off.
E. To receive such holiday pay an employee must be at work on the working 
day preceding and following any such holiday unless the employee is on vacation 
on either or both of said dates.
F. An employee otherwise eligible for holiday pay shall receive holiday pay 
where his absence the day before and/or after was caused by a legitimate reason 
acceptable to Employer or by illness or accident to employee, providing such 
illness or accident is of such serious nature as to require employee to remain 
away from work, the serious character of the illness or accident to be attested by 
a reputable physician.
In the case of an employee's excused illness or accident, such employee 
will be eligible for the succeeding holiday only if the employee returns to work 
during the interim period between holidays.
G. All regular warehouse work performed on the legal holidays listed above 
in paragraph A (excluding personal holidays listed in paragraph P) shall be com
—pensated for as provided above, plus double time for the actual number of hours 
worked.
H. Paragraphs 18 and 19G shall not apply to employees whose regularly 
assigned duties require them to work on Sundays and/or any or all of the holidays 
named. In addition, any employee receiving the night shift differential shall 
receive as his or her holiday (other than the personal holidays) the work day 
immediately preceding the calendar holiday and shall be paid at regular straight 
time rates for any vork performed on the actual calendar holiday.
* SECTION 20 - HOLIDAY WORK WEEK
All work, exclusive of work performed on the said holidays or on Sundays of 
the holiday week as above provided, by any regular full time employee over 
thirty-two (32) hours in any week in which any of the above mentioned holidays 
occurs (except when the holiday falls on a Saturday) shall be compensated for at 
the rate of time and one-half. In such weeks whrre the holiday falls on a Saturday, 
the said compensation shall not be paid or expec ed until forty (40) hours have been 
. worked.
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SECTION 21 - VACATIONS
The vacation program shall be as set forth in Schedule "C" attached hereto and 
made a part hereof.
SECTION 22 - WELFARE
A. Effective July 4, 1971, and for the duration of this Agreement, the Employer 
shall contribute to a jointly administered Welfare Fund on behalf of each employee 
covered by this Agreement, for each straight time hour worked, up to a maximum
of forty (40) hours per week, the amount necessary to maintain the plan of benefits 
set forth in Schedule "D". It is agreed that the actual rate of contribution to the 
Welfare Fund shall be determined by an independent actuary acceptable to both the 
Employers Council and the Union. • ’
B. In addition to the contribution required under the terms of Paragraph 22-A 
abor e, the Employer shall, effective July 4, 1971, contribute eight and one-qurrter 
cents (8-l/4£) on behalf of each employee covered by this Agreement, for each straight 
time hour worked up to a maximum of forty (40) hours per week. Effective January 2, 
1972, the Employer shall contribute an additional two and one-half cents (2-1/2^) on 
behalf of each employee covered by this Agreement, for each straight time hour worked 
-up to a maximum of forty (40) hours per week. This total contribution of ten and three- 
quarter cents (10-3/4<p) shall be used by the Trustees of the Welfare Fund to pay 
improvements in the benefit program as more fully set forth in the Memorandum
of Settlement dated June 30, 1971 and in Schedule "D -l. "
C. For all full time employees actively at work for more than three (3) continuous 
months next preceding July 4, 1971, contributions by the Employer shall commence 
July 4, 1971. For full time employees who have not completed such service by that 
date or who are hired subsequent to that date, contributions by the Employer shall 
commence on the first day of the calendar month following comletion of three (3) 
months of continuous active service. However, in the case of a full time employee 
who was formerly a member of the Plan and emplc yed by a contributing member, 
party to this Agreement, contributions would become effective immediately, provided 
such employee is hired by another contributing employer, party to this Agreement, 
within thirty (30) days of separation.
D. The Welfare Fund, whose participants shall be limited to the food distribution 
employees represented by Local 169, shall be governed by a Board of Trustees of 
equal members to be designated by the Employers Council and the Union, under a 
trust agreement muti ally agreed upon by the parties.
SECTION 23 - PE NSION
l
Employer agrees, to contribute to the "Warehouse Employees' Union Local 169 
and Employers Joint Pension Trust" as more particularly set forth in Schedule "E" 
attached hereto and made a part hereof.
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SECTION 24 - REST PERIODS
Regular full time employees shall be granted two (2) fifteen (15) minute rest 
periods during each eight (8) hour shift, these rest periods will be scheduled oy 
the warehouse superintendent, one (1) to be during the first ^art of the shift a id 
one (1) during the second part of the shift.
SECTION 25 - FUNERAL LEAVE
In the case of a death in the immediate family (namely, the death of a parent, 
.legal guardian, spouse, child, brother, sister, or parent-in-law) of a full time 
employee requiring the employee's absence from his regularly scheduled assign­
ments for the purpose of arranging or attending the funeral, the employee shall 
be granted a leave of absence up to three (3) days. Where the employee's normal 
time off falls within the three (3) da  ^ period, he will be reimbursed for that portion 
of time normally scheduled for work, but under no circumstances shall the ap­
plication of this clause result in a change in the employee's Dasic weekly salary.
In the case of a death of a grandparent, employee shall be granted a one (1) day C ' 
leave of absence under the same conditions as outlined above.
SECTION 26 - JURY DUTY
Employees actually serving on juries will receive the difference between their 
straight time weekly basic pay and the amount received while on jury duty. They will 
be expected to work on the days when the jury is not in session.
SECTION 27 - PRIVILEGES
All privileges not covered hereby shall continue as heretofore and shall not be 
eliminated or abridged by virtue of the signing of this Agreement.
SECTION 28 - SENIORITY
A. Straight seniority shall prevail in each individual warehouse coming within 
the provisions of th.s Agreement, particularly as to layoffs and reemployment. 
Promotions, transfsrs from one job to another, or from one department to another 
within the warehouse, or for assignments for overtime work, shall be conditioned 
upon the ability and practicability of the employee to perform the duties of the
job to which seniority privileges may otherwise entitle him.
B. • On job bidding there shall be a trial period of up to thirty (30) calendar 
days excluding time out for absence due to illness, accident, or vacation.
C. The Company shall supply a written seniority list to the Union every six 
(6) months as close as possible to January 1 and July 1.
-8 -
Section 28 - Seniority (continued)
D. In determining which of employees hired on the same date shall have greater 
seniority for competitive purposes under the Agreement where under normal circum ­
stances their seniority is identical, parties involved shall determine relative seniority 
by lot, or by any other method mutually acceptable. This determination shall b } made 
on the day after the expiration of the probationary period. Present employees tired 
on the same date shall have their seniority determined in the same way, within thirty * 
(30) days of ratification of the nev. Agreement.
E. There shall be a six (6) month limitation on bidding on rated jobs only. This 
will not prevent an employee from moving from day to night or vice versa.
F. Down bidding from rated jobs will be permitted where a permanent job is 
posted for bidding.
G. In order to fill the rated iob, the opening shall be posted for bid and if net 
filled by that seniority group shall be open to othei seniority groups in the warehouse. 
If not filled, the Company shall be free to hire from the outside or work out a method 
of assigning the junior employee to the job in lieu of layoff.
H. Cross bidding will be permitted from one job classification to another with the 
same rate of pay. (The Company shall be under no obligation to fill the job vacated as 
a result of an employee cross bidding. )
I. Seniority shall terminate for the following reasons:
1. Resignation, retirement or discharge for just cause.
2. Failure to comply with the terms and conditions of a leave of absence.
3. Layoff in excess of twenty-four (24) months.
4. Failure to report for work within three (3) days when recalled from 
layoff status.
5. Absence due to illness for a continue is period in excess of twenty-four 
(24) months.
SECTION 29 - DISMISSALS
The shop committee, as hereinafter described, shall be notified of all proposed 
dismissals at least twelve (12) hours before actual separation, except in the case of 
dismissals for cause, which may be made immediately upon notice to the shop i;om- 
mittee.
SECTION 30 - APPEALS
The Union resen es  the right to question and investigate any dismissal for cause. 
Appeal by the Union for reconsideration must be processed in accordance with he 
grievance procedure provided for in Section 34. When just cause exists the Un on shall 
not ask to have the dismissed employee reemployed. If the Union and the Employer 
fail to agree as to whether the cause is justified, the question shall be submitted to 
arbitration as provided in Section 34 (3) a.
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SECTION 31 - CAUSES FOR DISMISSAL
The Employer shill have the right to discipline or discharge any employee for 
just cause. •
SECTION 32 - SHOP-COMMITTEE
A. The Union shall appoint a shop committee of not more than six (6) in any 
warehouse covered hereby. One (1 ) member of the said shop committee shall be 
designated by the Uni'-n to act as shop chairman or steward. In shops employing 
ten (10) men or less, a shop steward only shall be appointed and he shall be the 
shop committee and the shop chairman. Under no circumstances shall the steward 
be empowered to call a stoppage or slowdown of work.
B. The shop committee shall be the Union's representative(s) in the warehouse p  
and in the case of a slack season they shall be the last employees to be laid off,
provided they can perform available work.
SECTION 33 - LAYOFFS
The Employer will give all regular employees three (3) working days notice of 
layoffs for lack of work, or regular straight time pay in lieu thereof, provided 
layoff is for thirty (30) days or more. This provision will not apply in case of 
layoffs caused by strikes, acts of God, power failure, or other reasons beyond 
control of the Employer.
the
SECTION 34 - GRIEVANCE PROCEDURE AND ARBITRATION
All disputes between the parties concerning the interpretation or application of 
the terms of this Collective Bargaining Agreement shall be resolved, provided they 
are brought to the attention of the parties as promptly as possible, but within ten (10) 
days of their occurred:e, in accord with the following procedure:
1. The dispute shall first be discussed between the Shop Chairman 
or Steward and the Employer.
2. In the event of a failure of the parties to settle the dispute, it
shall then be referred in writirg to the Business Representative 
of the Union and the Employer vithin ten (10) days of step 1 
hearing. These parties will the a further discuss the dispute.
3. In the event of the failure of the parties to settle the dispute 
at this level, it may then be referred by either party to 
iripartial arbitration as follows:
a. The party requesting arbitration shall advise the other party 
in writing of the exact dispute it wishes to submit to arbitration.
4,/ .
-10-
Section 34. Grievance Procedure and Arbitration (continued)
b. After said notification representat1 ves of the parties 
shall meet to select an arbitrator to conduct a prompt 
hearing or either party, at its option, may have the 
right at any time to waive or terminate such meeting 
to select an arbitrator as aforenoted by letter to the 
Philadelphia Regional Office of the American A rbi­
tration Association submitting the dispute to arbitration 
pursuant to the rules of the American Arbitration 
Association; provided, however, that in discharge dis­
putes arbitration shall be through the American A rbi-
i.tration Association and the hearing shall be held within 
three (3) weeks after the separation and the decision 
shall be issued within two (2) weeks after the hearing.
c. No more than one dispute shall be submitted to one 
arbitrator selected in accordance with the provisions 
of paragraph 3b above except for disputes arising out of 
the same facts,
d. The decision of the arbitrator shall be final and binding 
on both parties, and the costs of the arbitrator shall be 
borne equally by both parties.
e. Nothing contained in this Agreement shall require or per­
mit arbitration of a change in the terms of this Agreement 
nor permit to be brought before arbitration any grievance 
or dispute arising outside the terms and conditions of 
this Agreement.
4. a. The right of the Employer or the Union to seek injunc­
tive relief in Court against action in breach of the Mo 
Strike - No Lockout clause without submission to tie  
grievance and arbitration procedures of this article is 
expressly recognized by the parties.
In the alternative, either party, in the event of an 
alleged or asserted breach of the No Strike-No Lockout 
clause, may institute expedited arbitration by telegram 
to the American Arbitration Association (AAA)'anc the 
other party. The AAA shall designate the arbitrator 
within twenty-four (24) hours of receipt of telegram.
"The arbitrator shall hold the hearing as promptly as 
possible, but in no event later than twenty-four (24) 
hours after the receipt of notice. The Arbitrator's 
award shall issue as soon as possible but in no event
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Section 34 - Grievance Procedure and Arbitration (continued)
later than three (3) hours after the conclusion of the 
hearing. The award, which shall be effective immediately, 
shall be in writing but may be issued without a written 
opinion. If either party requests an opinion, the arbitrator 
will issue one within a reasonable time, but this shall rot 
affect the validity of the award or interfere with or delay 
in any way the enforcement of the award. The arbitrator 
may award injunctive relief and other appropriate relief. 
Failure of any party to attend the arbitration hearing as 
scheduled and noticed by the AAA shall not delay arbitration, 
and the arbitrator is authorized to proceed to take evidence 
as if such party were present.
b. The issue of damages for breach of the No Strike-No Lockout 
clause may be raised only before an arbitrator; provided, 
however, that the arbitration on this issue shall be conducted 
in accordance with paragraph 3.b.
5. Failure to comply within specified time limits shall terminate 
the appeal or grievance.
SECTION 35 - NO INTERFERENCE
It is agreed that no dealer, farmer, trucker, seller, or supplier, or supplier's 
agent, not involved in a strike issue of his own, shall be intimidated, obstructed, or 
interfered with by the Union or its members, without regard to Union or non-union 
affiliations, in their normal and ordinary transaction of business with the Employer.
SECTION 36 - NO STRIKES OR LOCKOUTS
,A
It is mutually agreed that there shall be no strikes, lockouts, or stoppages of 
work, during the life of this Agreement. The Unio l shall use every effort to prevent 
cessation of work by any of its members employee by the Employer, for any cause, 
but especially for the following reasons: (a) Union jurisdictional disputes; (b) sympathy 
strikes; (3) general strikes. The Employer and the Union will work toward harmonious 
cooperation so that no provocation either on the part of a Union steward or Employer 
representative may lead to any disruption of operations. It shall not be a violation of 
this Agreement for an employee covered hereunder to refuse to cross a picket line 
which has the approval, of the International Union ai d Teamsters' Joint Council f3 
and after the Employer has been given notice of seventy-two (72) hours.
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SECTION 37 - JOB SECURITY
Before any new employees are hired at Employer's warehouse covered by this 
Agreement, employees from another warehouse (of-the Employer) covered by this 
Agreement whose v ork has been transferred shall be given the opportunity tc 
follow their work to the warehouse in question.
A. The Union will not solicit or accept superintendents or their assistants, 
supervisors or nonworking foremen and watchmen for membership in the Union.
B. Work by supervisory employees for the purposes of instruction and/or 
self-instruction, or during emergencies or relief periods is to be permitted at 
all times.
C. The provisions of this Agreement as to hours shall not apply to foreman 
and salaried employees.
Officers and delegates of the Union requiring temporary leave of absence on 
Union service shall be granted same upon reasonable written notice and shall, at 
the end of same, be guaranteed reemployment without loss of seniority at their 
form er wage rate, plus any increase, or less any reduction, that may have become 
effective during their absence, provided they can perform available work.
This agreement shall continue in effect from  July 4, 1971to and including 
July 13,1974, and thereafter from year to year unless either party shall serve 
notice, in writing, at least sixty (60) days prior to any such termination date, of 
a desire for termiration of, -or for changes in, the Agreement. Should either 
party desire such changes, it is agreed that the Employer and the Union shall 
immediately begin negotiations on the proposed changes, and said negotiations 
shall proceed until the changes have been satisfactorily determined. Pending the 
determination of the negotiations, the terms and conditions of employment herein 
provided shall prev ail and any changes in compensation made as a result of the 
negotiations shall te retroactive to the said termination date.
SECTION 38 - SUPERVISORS
SECTION 39 - UNION OFFICIALS ABSENCE
SECTION 40 - TERM OF AGREEMENT
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T
SECTION 41 - VALIDITY
Should any article, part or paragraph of this Agreement be declared by a 
Federal or State Ccurt of competent and final jurisdiction in the premises to be 
unlawful, invalid, ineffective, cr unenforceable, said article, part or paragraph 
shall not affect the validity and enforceability of any other article, part or para­
graph hereof, and the remainder of the Agreement shall continue in full force and 
effect. ___
--------------------------------SECTION 42 - SIGNATURES
IN WITNESS WHEREOF this Agreement has been signed this day of
Vi-^y' 1971 by the duly authorized representatives of the paHies~hireto
FOR THE UNION:
S' LABOR COUNCIL
ng Committee
Vice President ‘ *
-  <
Secretary-Treasurer
SCHEDULE A
Effective on the dates indicated, all regular full time employees shall be granted the
- , Afollowing across-the-board increases:
Generpl Warehouse (Heavy) 
General Warehouse (Lignt) 
and Warehouse Clerks
. 83 
. 45
E l FECTIVE
7/4/71 1/2/72 7/2 /72 12/31/72 7/1 /73 12/30/73 
Per hr. Per hr. Per hr. Per hr. Per hr. Per hr.
. 35 
-20
o ;
9  4Jt
. 15
.25
.15
20
15
20
15
All regular full time employees shall receive the above increases or the following 
-minimum rates, whichever is greater, effective on the dates indicated:
REGULAR FULL TIME RATES FOR FULLY QUALIFIED EMPLOYEES AFTER FULL
"WAREHOUSE EMPLOYEES TRAINING - except employees holding red circle rates:
RATES PER HOUR EFFECTIVE ' “
7 /4 /71 1/2/72 7/2/72 12/31/72 7/1/73 12/30/73
HEAVY WORK . P er hr. Per hr. Per hr. Per hr. Per hr. Per hr.
Labor-Light 4.55
Labor-General, Order
Assemblers 4.60
■ Machine Operators
Labor in coolers, Machine 
Setup, Hand operated 
( Elevating Type) 4.625
Forklift Truck Operator
Checkers, Receivers, Fork- 
Lift Truck Operator 4. 75
Jitney Operator ’4. 675
Cold Storage Men 4. 80
Elevator Operator 4. 65
Coffee Roaster-Learner 4.575
Coffee Roaster-Journeyman 4.70 
Maintenance Men 4. 905
LIGHT WORK
Labor -General 2.90
Warehouse Clerks 2. 95
The selector and loader shall be one job 
— Warehousemen-Heavy. "
4. 90 5. 15 5.40 5. 60 5.80
4. 95 5. 20 5.45 5. 65 5.85
4. 975 5.225 5.475 5. 675 5.875
5. 10 5. r.5 5. 60 5. 80 6. 00
5. 025 5.275 5. 525 5. 725 5.925
5. 15 5. .^0 5. 65 5.85 6. 05
5. 00 5. 25 5. 50 5.70 5.90
4. 925 5.175 5.425 5. 625 5. 825
5. 05 5.30 5.55 5. 75 5. 95
5. 255 5. f 05 5.755 5. 955 6. 155
3. 10 3.25 3.40 3. 55 70
3. 15 o %• * •CO 3.45 3. 60 3.75
namely, "Selector-Loader" or "General
In addition, the Employer may determine the size of crews. \
Acp
t.
The Employer will provide adequate work clothing for maintenance employees.
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SCHEDULE B
"WAREHOUSE TRAINEES" who qualify for employment during the term of this Agreement 
shall receive the following minimum rates as of the dates indicated below:
RATES PER HOUR EFFECTIVE
HEAVY WORK 7/4/71 1/2/72 7/2/72 12/31/72 7/1/73 12/30/73
Starting rate $4,275 $4. 625 $4,875 $5. 125 $ 5.325 $5. 525
After 60 days (on the 3rd 
—wage adjustment day) 4.40 4.75 5. 00 5. 25 5.45 5.65
After 4 months (on the 5th 
~wage adjustment day) - 4 .  60 4. 95 5. 20 5.45 5.65 5.85
LIGHT WORK
Starting rate 2.625 2. 825 2. 975 3.125 3.275 3.425
After 60 days (on the 3rd 
wage adjustment day) 2.70 2.90 3.05 3.20 3.35 3.50
After 4 months (on the 5th 
wage adjustment day) 2. 90 3. 10 3.25 3.40 3.55 3.70
Schedule B
SCHEDULE C -l
VACATION PROVISION - ACME MARKETS, INC.
The Employer will grant a paid vacation as set forth under Section A and subject 
to the conditions under Section B of this Schedule to eligible employees covered by this 
Agreement. >
Section A - Types of Vacation Grants *123456
Length of Continuous on-the-job Service Regular Full Time Employees
1. — More than three (3) months but less than
one (1) year on May 1 of the calendar 
year.
2. Oi.e (1 ) year or more but less than three 
(3) years on May 1 of the calendar year.
1/12 of a week's basic straight 
time wage for each full month's 
service prior to May 1.
One (1 ) week
3. Three (3) years or more but less than • jf Two (2) weeks
eight (8) years on the Saturday nearest
September 30 of the calendar year.
4. Eight (8) years or more but less than Three (3) weeks
fifteen (15) years on the Saturday nearest
September 30 of the calendar year.
5. Fifteen years but less than twenty-five (25)* Four (4) weeks
years on the Saturday nearest September 30 of the
the calendar year.
6. ^Effective 1972: Tw mty-five (25) years or Five (5) weeks
more on the Saturday nearest September 
30 of the calendar year.
^  'Co .
'■& A [
i\U
Section B - Conditions .
1. A regular full time employee is defined as one wao is regularly and continuously 
scheduled to work at least forty (40) hours per week.
2. The "vacation pericd" shall be defined as that period beginning May 1 and ending 
on the Saturday nearest September 30, except th; third, fourth and fifth week's 
vacation will be scheduled by the Company as business operations permit during 
the "vacation year", i. e. , May 1 through the fol owing April 30.
3. Unused vacation grant may not be carried over t:> the following vacation year.
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4. All vacation pay shall be calculated on the employee's basic straight time 
hourly rate.
a. If an employee is regularly and continuously scheduled to work on a 
night shift for which a fixed night differential is p<hd, such differential 
shall be part of his basic hourly rate tor the purpose of computing ■'•aca- 
tion pay. Night differential does not include premium overtime rates of 
pay. v •
5. Vacation selections will be granted on a seniority (length of continuous on- 
the-job service) basis, so far as possible, preference as to dates being given 
in the order of length of such service. Vacation schedules must be so ar­
ranged as not tc interfere with the regular and efficient conduct of business of
"the Company.
6. Unless the business of the Company directs otherwise, vacation grants up to and 
including two weeks will be taken in consecutive days within the vacation period.
7. Employees whose allotted vacation period includes a paid holiday will be granted 
one day's basic straight time wage in addition to the vacation grant but no 
extension of time.
8. Monthly vacation credits do not accrue in the case of:
a. Layoffs of more than thirty (30) days.
b. Part time employees, student employees, nonregular employees, 
temporary help hired for peak or seasonal periods.
c. Leave of absence exceeding thirty (30) days.
d. Absence for other reasons except as provided in paragraph 9 below.
e. Except as provided by law (see paragraph 10).
9. Eligible employees absent from work due to on-the-job (Workmen's Compen­
sation) injury sustained during the vacation year will nevertheless be enti led to
: their vacation gr;mt for that particular vacation year.
Eligible employees absent from work due to nonoccupational accident and sick­
ness, for a cumilative period not to exceed six months (6 / 12) within the vacation 
year will, nevertheless, be entitled to their vacation grant for that particular 
-vacation year, h the event of absence in excess of six months, employees will 
be entitled to 6 /12 of the annual vacation grant, plus an additional 1/12 for each 
full month active ly on the job during the vacation year.
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Schedule C -l - Vacation Provision, Acme Markets, Inc, (continued)
Schedule C -l - Vacation Provision, Acme Markets, Inc, (continued)
10. a. Employees entering the U. S. Armed Forces will be paid their earne 3 
pro rata vacation grant through the last day of the month of active em ­
ployment.
In compliance with the Selective Service and Training Act, returning 
veterans who re-enter +’ie Company's service within the vacation period 
(defined Section B, paragraph 2) will be paid one-twelfth (1/12) of the 
annual vacation grant for each full month on the job during the vacation 
period.
c. Veterans who re-enter the Company's service after the final day of the 
vacation period (defined Section B, paragraph 2) will become eligible 
for their earned vacation grant during the following vacation period as 
qualified in Section B, paragraph 2.
d. Company on-the-job service interrupted by induction into the U. S. Armed 
Forces will be considered as continuous in determining the length of con­
tinuous on-the-job service required for eligibility for various types of
-vacation grants.
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SCHEDULE C-2
RULES GOVERNING VACATION PLAN FOR THE GREAT ATLANTIC & 
PACIFIC TEA COMPANY, INC._________
1. All full tirre employees shall be granted one (1 ) week's uninterrupted 
vacation with full pay for one (1 ) year of full time service and two (2) 
weeks uninterrupted vacation with full pay for three (3) years' full 
time service.
2. All full time employees shall be granted three (3) weeks vacation with 
full pay for eight (8) years continuous full time service, two (2) weeks 
uninterrupted and one (1 ) week additional at a time convenient to both 
the Employer and the employee.
3..------All full time employees shall be granted four (4) weeks vacation with
full pay foi fifteen (15) years continuous full time service, two (2)
---- . weeks unin:errupted and two (2) weeks additional at a time convenient
to both the Employer and the employee.
4. Effective 1972 all full time employees shall be granted five (5) weeks vacation 
with full pay for twenty-five (25) years continuous full time service,
two (2) weeks uninterrupted and three (3) weeks additional at a time 
convenient to both the Employer and the employee.
5. In the event the services of an employee are terminated, voluntarily or 
involuntarily, except for discharge due to dishonesty, and before the 
vacation earned time has been taken, there shall be paid to such employee 
wages covering the period of vacation to which he is entitled upon the 
termination of such services. 7
7. All vacations must be taken within the calendar year and may not be 
accumulate d from year to year.
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SCHEDULE C-3
RULES GOVERNfNC VACATION PLAN FOR COMPANIES OTHER THAN 
ACME MARKETS, INC. AND THE GREAT ATLANTIC & PACIFIC TEA 
COMPANY. INC.________________
1. The vacation period shall be from January 1 to December 31 of each year. 
Employees continuously in the service of the Employer for one (1 ) year after 
their hire date shall be entitled to one (i) week vacation with pay, calculated 
on his or her basic weekly wage.
2. Employees continuously in the service of the Employer three (3) or more 
years after their hire date shall be entitled to two (2) weeks vacation with 
pay calculated on his or her basic weekly wage.
3. Employees continuously in the service of the Employer eight (8) years or 
more after their hire date shall be entitled to two (2) weeks uninterrupted 
and one (1 ) additional week vacation with pay at a time convenient to the 
Employer, calculated on his or her basic weekly wage.
4. Employees continuously in the service of the Employer fifteen (15) years
or more after their hire date shall be entitled to two (2) weeks uninterrupted 
and two (2) weeks additional vacation with pay, at a time convenient to the 
Employer, calculated on his or her basic weekly wage.
5. Effective 1972 employees continuously in the service of the Employer 
twenty-five (25) years or more after their hire date shall be entitled to 
two (2) weeks uninterrupted and three (3) weeks additional vacation with 
pay, at a time convenient to the Employer, calculated on his or her basic 
weekly wage.
6. The vacation week or weeks of each employee shall be arranged by the 
management with due consideration to the employees' preferences in 
the order cf their seniority.
7. In a vacation week in which one of the holidays named in paragraph 19 
occurs, an employee on vacation shall receive an extra day's pay of 
eight (8) hcurs at his or her straight time hourly rate for the holiday, 
or at the ootion of the Employer an extra day's extension of his or her 
vacation w: th pay. 8
8. Employees absent from work because o.* nonoccupational illness or accident 
for a cumulative period not to exceed six (6) months within the vacat: on 
year will nevertheless receive full vacation benefits for that year.
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SCHEDULE D
WELFARE FUND
I. ELIGIBILITY FOR COVERAGE
(a) All full time employees actively at work for more than three (3) continuous 
months next preceding July 4, 1971, shall be eligible on that date for all benefits 
described herein. For full time employees who nave not completed such service 
by that date, coverage shall begin on the first day of the calendar month following 
completion of three (3) months service. However, in the case of a full time employee 
who was formerly a member of the Plan and employed by a contributing member, 
party to this Agreement, coverage will become effective immediately, provided 
such employee is hired by another contributing Employer, party to this Agreement, 
within thirty (30) days of separation.
(b) An eligible employee and an employee's eligible dependent(s) shall be eligible 
for the prevailing schedule of welfare benefits if, at the time the reason for the 
benefit arises, the employee is actively working as a full time employee of an 
employer contributing to this Fund, and if the full time employee has performed 
at least three (3) months of continuous full time service with his current employer 
or as provided in paragraph (a) above. "Full time" is defined as working forty 
(40) hours or more each week.
(c) Full time employees who satisfy the above service requirements but who are 
not actively at work on July 4, 1971 by reason of absence for illness, shall be
eligible for benefits upon return to active work.
II. SCHEDULE OF BENEFITS
Life Insurance
Eligible employees will be covered under the Plan for life insurance in the amount 
of $2,500.00. In addition, the amount of group life insurance under the Life Insurance 
Trust will be continued without change.
B. Accidental Death and Dismemberment Insurance
In the event of death as a direct result of accidental injuries as describe 1 in 
the Insurance Certificate, an additional death benefit of $2, 500. 00 will be paid to his 
beneficiary. Special benefits will be paid to the employee for loss of eyesight, hands or 
feet as a direct result cf such injuries.
All life insurance coverage terminates automatically when an employee ceases 
to be eligible for welfare benefits under the eligibility rules in Section I above.
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Schedule D - We lfare Fund (continued)
C. Accident and Sickness Benefits
Eligible employees will be covered fcr nonoccupational accident and 
sickness benefits during those weeks when wages are lost due to such accident 
or sickness as follows:
If an employee becomes so disabled as to be unable to work, and a 
licensed doctor certifies to that effect, benefits will be paid beginning with 
the first day of total disability in the case of nonoccupational accident or the 
fourth day in the case of sickness. If there are no treatments by a doctor 
within the first seven days of disability, benefits will be payable beginning 
with the first day of treatment. These benefits are payable up to a total of 
twenty-six (26) veeks for any one disability, except in case of maternity 
disability when ‘he maximum is six (6). weeks.
Basic Weekly Earnings _______Weekly Benefit___________
Up to $30.00 
$30. 00 to $34. 99 
• 35 00 to 39.99
40. 00 to 44. 99 
45. 00 to 49.99 
50. 00 to 59.99 
60. 00 to 69. 99 
70. 00 to 79.99 
80. 00 to 89.99 
90. 00 to 99. 99 
100. 00 to 104. 99 
105. 00 aid over
Basic Weekly Earnings are defined as straight time pay excluding therefrom 
overtime pay ard any other special compensation; provided, however, that 
night shift differential shall be included where employee works 51% or more 
of his time at the night rate.
D. Supplcmimtal Benefits - Workmen's C ompensation
If the amount of payments for temporary disability under applicab'e 
Workmen's Compensation laws does not equal or exceed the Accident and 
Sickness Benefits as set forth in Section C above, the Fund shall pay the dif­
ference for the period covered by such payments, but in no event for more 
than twenty-six (26) weeks.
66-2/3% of wages (min. $10 00) 
$24.00 
27. 00 
30. 00 
33. 00 
36. 00 
40. 00 
46.00 
53. 00 
60. 00 
65. 00 
70. 00
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E. Hospital - Surgical - Medical Benefits
Eligible employees will be covered for hospital benefits provided by lhe 
Associated Hospital Service of Philadelphia under its 70-day Comprehensive 
Plan in effect on July 1 , 19G5, and medical-surgical benefits as provided by 
the Medical Service Association of Pennsylvania under its Plan B ($3G0.00l in 
effect on July 4, 1971, or comparable coverage.
F . Hospital - Surgical - Medical Benefits for Dependents
1. The Fund will furnish to eligible dependents hospital benefits provided
by the Associated Hospital Service of Philadelphia under its 70-day Comprehensive 
Plan in effect on July 1, 19G5 and medical-surgical benefits provided by the Medi­
cal Service Association of Pennsylvania under its Plan B ($360. 00) in effect on 
July 4, 1971, or comparable coverage.-
2. An eligible dependent is defined as the spouse, or unmarried child 
under nineteen ( 19)ycars of age, of an employee who is covered under Section E 
above.
3. In the event that any dependent spouse or unmarried child under the 
age of nineteen would otherwise qualify for dependent coverage (under 2 above) 
no coverage will be provided to the dependent spouse and/or dependent child or 
children under the age of nineteen who receives comparable Hospital-Medical - 
Surgical coverage on a noncontributory basis from any other source.
4. The Hospital-Surgical-Medical benefits provided shall be as follows-
Schedule D - Welfare Fund (continued)
Each eligible employee and eligible dependent is entitled to 70 days 
for c-ach hospital confinement except as otherwise stated. Successive he . _
confinements shall be deemed to be continuous and to constitute a single confine­
ment if discharge from and rcadmission to a Hospital occurs within 90 days.
Service Benefits in Member Hospitals of Any Blue Cross Plan
Semi-Private Accommodations:
The following services when customarily pro"ided in the hospital by a hosoital 
employee:
Bed and board and general nursing service.
Use of the Operating Room. . ............................................................ No Limit
BLUE CROSS BENEFITS
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Anesthesia, when administered by a salaried
hospital employee........................................................................................No Limit
(When administered by a doctor, other tlan the surgeon or 
his assistant, an allowance is provided as described in the 
paragraph entitled Professional Anesthesia Benefits)
Splints, casts and surgical dressings ........................................ , . . No Limit
Drugs and Medications in general u s e ...................................................  No Limit
Oxygen and Oxygen Therapy .....................................................................No Limit
X-ray exam inations.................................................................................... No Limit
Laboratory examinations . ~T~. 7 . . . . . . . . . . V . . . . . . No Limit
Basal Metabolism T e s t s .................................................    No Limit
E lectrocard iogram s.................................................................................... No Limit
Physiotherapy and H ydrotherapy ...........................................................  No Limit
Administration of blood and blood plasma. . . ................................   No Limit
(Does not include blood or blood plasma. )
Private Room Accomodations:
If the employee occupies a private room he will be entitled to all the bene­
fits described above, but he will be required to pay the hospital the difference, 
if any, between i .s regular charge for the pri\ate room and $ 10. 00 per day.
In an accredited hospital which is not a nember of any Blue Cross Plan, 
the employee will not receive service benefits but he will be entitled to a credit 
of $6. 50 per day toward his room charges for the eligible benefit period, plus 
an additional allowance of $ 100. 00 toward the other hospital services listed above.
Benefits in Hospitals Which Are Not Members of Any Blue Cross Plan
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Maternity Benefits
If the employee is enrolled under a type of coverage which includes maternity 
benefits, the wife subscriber will be entitled lo all the benefits previously described, 
including nursery care of th<' new-born child.
Blue C ro-s maternity benefits are available after the employee has been en­
rolled under a maternity type coverage for 6 consecutive months; and Blue Shield 
maternity benefits, after 6 consecutive months. If the employee is a Blue Cross 
and/or Blue Shield subscriber under a type of coverage which includes maternity 
benefits at the time he is eligible for enrollment in this group, he will receive 
credit toward his waiting period for the length of time he has been continuously 
enrolled under a maternity type coverage.
Emergency Accident Care —
All benefits under this plan are availabl i in Member Hospitals for emergency 
accident cases not involving hospital confinement, provided the treatment is re ­
ceived within 24 hours of the accident. If emergency accident treatment is received 
in other hospitals, the benefit allowances shall not exceed $20. 00.
Nervous, Mental and Tuberculosis Cases
30 days hospitalization per contract year are available for treatment of 
nervous and mental conditions and for cases of pulmonary tuberculosis.
Services Not Included
Workmen's Compensation Cases . . . hospital admissions primarily for 
diagnostic studies . . . convalescent or rest cures . . . x-ray therapy . . . services 
of attending physician, surgeon or private duty nurse . . . hospitalization furnished 
by any government agency . . . ambulance se: vice . . . out-patient servic? except 
as described herein . . . blood or blood plasma . . . hospitalization for chconic 
alcoholism and drug addiction . . . hospitalization for dental or oral surgery unless 
such surgery consists of cutting procedures for the treatment of diseases and 
injuries of the jaw or the treatment of fractures and dislocations of the jaw (but not 
including the care of teeth or the extraction of teeth other than impacted teeth).
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BLUE SHIELD BENEFITS 
»
Surgical Benefits
The Blue Shield Plan pays up to $3GO. C O according to the Schedule of 
Benefits for surgical operations for the treatment of diseases, injuries, 
fractures or dislocations. The surgery may he performed either at the 
employee's home, in the doctor's office or in the hospital.
The number of operations is not limited. If, however, two or more 
related operations are performed during one period of hospitalization, payment 
is made for the major operation. When two or more unrelated surgical oper­
ations arc performed by the same surgeon during one period of hospitalization, 
the procedure carrying the highest allowance is paid in full, plus 50% of the 
allowance for the next additional procedure up to a maximum allowance of 
$360. 00 during any one period of hospitalization.
Medical Benefits
For in-patient hospital cases which do not require surgery or obstetrics 
(except mental or nervous, drug addiction or alcoholism cases) Blue Shield will 
pay the participating doctor in charge of the case:
$20. 00 or $30. 00 for the first day
and $5. 00, $7. 00 or $10. 00 for each day thereafter depending 
on the amount of time, skill and effort expended by the doctor.
($10. 00 payment limited to fourteen (14) days during each 
admission).
The above benefits are available for up to seventy (70) days for each 
hospital admission. When less than ninety (90) days elapse between the date of 
discharge and the date of readmission, such cases are considered as the same 
admission.
Mental or nervous, drug addiction or alcoholism cases - are entitled to 
benefits for med'eal care at the above rates for thirty (30) days during any 
twelve ( 12)-month period.
Home and office calls - in cases where illness disables the employee 
from engaging in his usual work, the Blue Shield Plan will provide payments 
toward home and office calls beginning with tl e fourth visit at the rate of $7. 00 
per home visit or $5.00 per office visit for a maximum of twenty-cne (21) visits 
during any twelve ( 12)-month period. This benefit does not apply to the 
employee's spouse or children.
Consultation service - by a participating doctor is provided when the con­
dition of the subscriber requires it and when t is requested by the doctor in 
charge of the case. Up to $15. 00 is allowed for one consultation (limited) or 
$30.00 for one consultation (comprehensive) for each in-patient hospital 
admission.
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the services furnished under the employee's coverage if he 
s and his annual income for the 12-month period preceding the 
3 less than $4, 000, or if he his one or more dependents and the 
ne for the 12-month period preceding the date of service is 
But the employee will receive benefits from Blue Shield 
ome.
Services X' .uded
Ser
opathy, a <
provided by other than a doctor of medicine, a doctor of oste- 
of podiatry, or a doctor of d mtal surgery.
PI a
the result 
coverage.
aerations for cosmetic or beautifying purposes which are not 
ccident occurring after the effective date of the employee's
Ser
Compcnr.at 
cost by any
for any occupational ailment or injury covered by Workmen's 
ws or similar State or Federal legislation, or provided without 
rnment Agency.
Prc post-operative care rendered outside the hospital. 
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Schedule of Operations
Maximum Benefits *
Description of Operations . ' Blue Shield Plan B
Benefits will be paid consistent with the Pennsylvania Blue Shield $360. 00 £ chcdule.
Abdomen:
Appendectomy, freeing of adhesions or exploration
of, or cutting into, the abdominal ca v ity ............................  $150.00
Removal of, or other operation on gall b ladder.....................  225. 00
G astro-enterostom y......................................................................  150. 00
Resection of stomach, bowel or rectum ...................................  250. 00
Abscesses: (See Tumors) 
Amputations:
Thigh, l e g .............. ... ...................................................................  225. 00
Upper arm, forearm ......................................................................  225.00
Entire hand or foo t..........................................................................  150. 00
F ingers............................................................................................... 50.00
T o e s ..................................................................................................  35. 00
Blood Transfusions, each...................................................................  ’ 10.00
Breast;
Removal of benign tumor or cyst requiring
hospital confinem ent.............................................   50. 00
Simple amputation..........................................................................  100. 00
Radical Amputation........................   200. 0C
Chest:
Complete thoracoplasty, transthoracic approach
to stomach, diaphragm, esophagus, sympathectomy
or laryngc< tomy.......................... . . 300.00
Removal of lung or portion of lung..............................................  300. 00
Bronchoscopy, csophagoscopy..................................................... 50. 00
Cysts: (See Tumors)
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Schedule of Operations (cont'd.)
Maximum Benefits
Blue Shield Plan BDescription of Operations
Dislocation:
Reduction of hip, vertebra $ 35.00
" " ankle joint 10.00
" elbow or knee joint (patella excepted) 15.00
Shoulder 35.00
Lower jaw ___35. 00
Cdlar bone 50. 00
Wrist 10.00
Patella 75.00
For dislocations requiring an open operation the 
maximum amount of payment is two times amount 
indicated.
Excision or Fixation by Cutting:
Hip joint 300. 00
Shoulder ' 75. 00
knee joint, semilunar, cartilage, elbow 150. 00
wrist 100. 00
ankle joint 150. 00
Removal of diseased portion of bone, including curettage 
(alveolar processes excepted) 175.00
Ear, Nose or Throat;
Fenestration, one or both sides 300.. 0C
Mastoidectomy, one or both sides,
simple 150.00
radical 300.. 00
Tonsillectomy, adenoidectomy or both 50.00
Sinus operation by cutting (puncture of antrum excepted) 40.00
Submucous resection of nasal septum 100. 00
Tracheotomy 75.00
Any other cutting operation 15. 0C
Eye:
Operation fo.r detached retina 300. 00
Cataract, removal of 225.00
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Schedule of Operations (cont'd. )
Description of Operations
Maximum Fenefits 
Blue Shield Plan B
Eye (cont'd.):
Any other cutr.ing operation into the eyeball •
(through the cornea or sclera) or cutting
operation on eye muscles $125. 00
Removal of eyeball 150.00
Any other cutting operation on eyeball 30. 00
Fracture: Treatment of - -
Thigh, vertebra or vertebrae 150. 0C
Pelvis (coccyx excepted) 100.00
Leg, upper arm, ankle (Potts) 100.00
Kneecap, Skull 75. 00
Lower jaw, alveolar process excepted, wrist (Colies) 75.00
Collar bone, shoulder blade, forearm 50. 00
Hand 35. 00
Foot • 75.00
Fingers or toes, each 35. 00
Nose 40. 00
Rib or ribs, three or more 25. 00
fewer than three 10. 00
If compound fracture, maximum amount of payment is .
two times amount indicated. If open operation, 
maximum amount of payment is two times amount indi­
cated. (Bone grafting or bone splicing consi': ered as 
open operation; skeletal traction pin is not so considered).
Genito-Urinary Tract;
Removal of, or cutting into, kidney 250.00
Removal of tumors or stones in ureter or
bladder by cutting operation 125. 0 )
By endoscopic means 75. 0 )
Fixation of kidney 225.00
Cystoscopy 25. 03
Removal of prostate by open operation 225. 03
Removal of prostate by endoscopic means 225. 0)
Circumcision - Newborn 10. 03
1 - 1 2  years 25. 03
Adult 35. 03
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Schedule of Operations (cont'd.)
Genito-Urinary Tract: (cont'd)
Vaicocele, hydrocele, orchidectomy or 
epididymectomy, 
single 
bilateral 
Hysterectomy
Other cutting operation on uterus and its 
appendages with abdominal approach 
Cervix amputation
Dilation and curettage (non-puerperal), cervix 
cauterization or conization, polypectomy, or 
any combination of these
Vaginal plastic, operation for cystocele or rectocele 
Goitre:
Removal of thyroid, subtotal
Removal of adenoma or benign tumor of thyroid
Hernia:
Single hernia •
More than one hernia
Joint:
Incision into, tapping excepted
Ligaments and Tendons:
Cutting or transplant, single
multiple
Suturing of tendon, single
multiple
•' Obstetrical Pro< edurcs:
Delivery of child or children 
Caesarian section
Description of Operations
Maximum Benefits
Blue Shield Plan B
75. 00 
100. 00 
250.00
150. 00 
100. 00
60. 00 
125. 00
225. 00 
150.00
150.00 
200. 00
10. 00
150.00 
150. 00 
75. 00 
100. 00
90. 00 
150.00
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Schedule of Operations (cont'd.)
Description of Operations
Obstetrical Procedures: (cont'd.)
Abdominal ope ration for extra-uterine pregnancy 
Miscarriage
Paracentesis:
Tapping
Pilonidal Cyst or Sinus: 
Removal of
Rectum:
Hemorrhoidectomy, external
internal
internal and external 
Cutting operation for fissure 
Cutting operation for thrombosed hemorrhoids 
Cutting operation for fistula-inano, single
multiple
Skull:
Cutting into cranial cavity (trephine excepted)
Trephine
Spine or Spinal C ord:
Operation for spinal cord tumor
Operation with removal of portion of v.ertebra or 
vertebrae except coccyx, or of transverse or 
spinous process)
Removal of p;rt or all of coccyx, or of transverse 
or spinous process
Maximum Benefits
Blue Shield Plan B
$150.00 
50. 00
15. 00
100.  0i*
40. 00 
100.00 
125. 00 
50. 00 
25. 00 
75. 00 
75. 00
300. CO
100. Oil
300.00
225. 00 
75.0)
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t
f
Tumors: (Incision)
Benign or superficial tumors and cysts or 
abscesses requiring hospital confinement 
Excision
Not requiring hospital confinement 
—  — Malignant tumors of face, lip or skin
Varicose Veins:
Injection treatment, complete procedure:
one leg 
both legs
Cutting operation, complete procedure: 
one leg 
both legs
* # *
Two or more surgical procedures performed through the same incision will be 
considered as one operation.
Schedule of Operations (cont'd)
Maximum Benefits
Description of Or orations Blue Shield Plan B
50. 00 
100.00 
15. 00 
75. 00
50. 00 
75. 00
75. 00 
125. 00
* * *
No Surgical Benefit(s) shall be payable for Dental treatment, Dental opera' ions, or 
extraction of teeth.
* * *
No Surgical Bern fit(s) shall be paid for Plastic Surgery or for any cosmetic purpose.
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SCHEDULE D-:
SUPPLEMENTAL BENEFITS
A. In accordance with the provisions of paragraph 22B, the Trustees of
the Health and Welfare Fund will furnish such of the following types of supplemental 
benefits as can be obtained at a «~ost within the additional three and one-quarter 
cents (3-l/4< )^ per hour contribution provided and ns indicated below;
(1) Diagnostic X-ray and Laboratory Out-Patient benefits in 
the amount of $100. 00 per eligible family member in any 
----------- consecutive 12-rnonth period;
_____________ (2) Professional anesthesiology benefits supplementing the
similar benefit described in Schedule D up to 25% of the
__  ___  existent Surgica^ Fee Schedule to a maximum benefit of
$75. 00; and
(3) Major Medical Expense benefits for each hospital-confined 
eligible family member equal to 75% of the excess covered 
expense over and beyond a $100. 00 per cause deductible with 
a $10,000.00 per lifetime maximum benefit.
B. Effective July 4, 1971, an additional contribution of five cents (5<p) 
per straight time hour up to a maximum of forty (40) hours per week shall be 
used by the Trustees to furnish eligible employees and their eligible dependents 
such of the following types of supplemental benefits as can be obtained at a cost 
within the additional five cents (5<p) per hour contribution provided and as indi-
— -cated below:
(1) A Pre-Paid Prescription Program covering prescriptions
• . which require compounding, legend drugs and insulins
subject to a 50£ deductible for each such prescription; 
and
(2) A Vision Care Program providing for optometrical examination 
and refraction, including frames, once every two years.
C. Effective January 2, 1972, an additiona contribution of two and one-half 
cents (.2-1/20) per straight time hour up to a max.mum of forty (40) hours per week 
shall be used by the Trustees to furnish a Dental Tare Program for the benefit of
the employee only. The Trustees shall determine the extent and type of such dental care 
benefits to be provided.
D. Because such benefits are intended to be experience-rated, it is recognized 
that any or all of the above descr ibed types of benefits may be modified or eliminated 
by the Trustees to the extent that adverse experience results in costs greater chan the 
cents per hour contributions above provided.
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1SCHEDULE E-l
PENSION CLAUSE APPLICABLE TO ACME MARKETS. INC., FOOD FAIR
STORES, INC.'. , AND THE GREAT ATLANTIC' & PACIFIC TEA COMPANY, INC.
1. Effective July 4, 1971 and for the duration of this Agreement the Employer 
agrees to contribute to the "Warehouse Employees Union Local 169 and 
Employers Joint Pension Fund" on behalf of each employee covered by 
this Agreement the sum of twenty-five cents ( 25)  per hour for each 
straight time hour worked up to a maximum of forty straight time hours 
each week. For the purpose of this provision paid vacations and paid 
holidays shall be considered as time worked for regular full time em­
ployees. No contributions shall be made for a regular full time employee 
until such employee shall have been employed for a period of ninety (90) 
consecutive days, provided that in the case of a new employee for whom 
contribute ns have been made by a member company to the Fund at any 
time within the last preceding twelve (12) calendar months, the Employer 
shall report and pay the applicable contribution for such new employee 
from his first day of employment with the Employer.
2. The Employer agrees to make and transmit to said Fund with each such 
payment a report of the names of applicable employees together with 
the number of straight time hours worked for all such employees for 
whom contributions are made.
3. It is agreed that it shall be mandatory that each employee covered by 
this Agreement shall retire not later than the first day of the month 
following his or her sixty-fifth (65th) birthday.
4. No employee who is represented by Warehouse Employees' Local No.
169 will be eligible to participate in the Employees' Retirement Plan 
of the Employer.
5. The Plan shall at all times be such that contributions thereunder by
participating Employers are deductible as an item of business expense 
of such Employers for income tax purposes, under the provisions of the 
Internal Revenue Code, and that such Flan shall receive the continuing 
approval of the Internal Revenue Service, United States Treasury De­
partment, with respect to the deductibility as an item of business expense 
of the Employer's contributions thereu icier.
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SCHEDULE E-2
PENSION CLAUSE FOR COMPANIES OTHER THAN ACME MARKETS, INC., 
FOOD FAIR STORES, INC. AND THE GREAT ATLANTIC & PACIFIC TEA 
COMPANY, INC.
1. Effective July 4, 1971 and for the duration of this Agreement the Employe 
agrees to contribute to the "Warehouse Employees Union Local 169 and 
Employers Joint Pension Fund" on behalf of each employee covered by 
this Agreement the sum of twenty-five cents (25<?) per hour for each 
straight time hour worked up to a maximum of forty straight time hours 
each week. For the purpose of this provision paid vacations and paid 
holidays shall be considered as time worked for regular full time em­
ployees. No contributions shall be made for a regular full time employee 
until such employee shall have been employed for a period of ninety (TO) 
consecutive days, provided that in the ci se of a new employee for whom 
contributions have been made by a member company to the Fund at any 
time within the last preceding twelve (12) calendar months, the Employer 
shall report and pay the applicable contribution for such new employee 
from his first day of employment with the Employer.
2. The Employer agrees to make and transmit to said Fund with each such 
payment a report of the names of applicable employees together with 
the number of straight time hours worked for all such employees for 
whom contributions are made.
3. It is hereby agreed that an employee may retire at the option of the 
Employer on the last day of the calendar month in which such employee 
attains age sixty-five (65); provided, however, that the Employer shall 
have the right, in its sole discretion, to continue the employment of 
any sucli employee after attaining age sixty-five (65) for such period as 
the Employer may elect. 4
4. The Plan shall at all times be such that contributions thereunder by 
participating Employers are deductible as an item of business expense 
of such Employers for income tax purposes, under the provisions of
the Internal Revenue Code, and that sue) Plan shall receive the continuing 
approval of the Internal Revenue Service, United States Treasury Depart­
ment, with respect to the deductibility a ; an item of business expense of 
the Employer's contributions-thereunder .
_ >
j tSchedule E
REVISED PENNSYLVANIA BLUE SHIELD 
PLAN B FEE SCHEDULE ALLOWANCES
Description New Fee
Initial hospital care, - --1. cc::.p rehen s ive diagnostic 
history and physical examination including initi­
ation of diagnostic and treatment program and pre­
paration of hospital records ..................................... $30.00
Initial hospital care, including initiation of 
diagnostic and treatment program and preparation 
of hospital records ................................................... 20.00
Daily hospital care, brief**........................................ 5.00
Daily hospital care, intermediate* .............................. 7.00
Daily hospital ere, extended* (limited to 14 days 10.00
for each admission)
Consultation requiring comprehensive diagnostic
history and examination ............................................ 30.00
Consultation requiring limited examination . . .
♦Definitions for these terms vere adopted by the 
Pennsylvania Blu'* Shield Bo*rd of Directors in 
April,196b.
15.00
Brief: Representing a minimal amount of time, 
skill and effort expended by the Physician.
Intermediate: Representing a greater amount of time,
skill and effort expended by the Physician (as 
in more comprehensive examination, review of 
» X-rays with the Radiologist, discussion of 
- laboratory findings with the Pathologist, etc.).
Extended: Representing an unusual amount of time, skill
and effort (as in the case of a severely ill 
i>ai ent).
Procedure
Code
 ^0430 
0441 
0445
0410 
*“0560 
0561 
0617 
0634 
0688 
0742 
0904 
IV 1 
1232 
1281. 
1538 
^  1602
I
— Description New Fee
Puncture Aspiration of Breast Cyst $ 6
Biopsy of Breast 42
Excision of Cyst Benign Tumor Aberrant 60
Breast Tissue »
Padicai Mastectomy Unilateral 240
Coccygectomy 90
Patellectomy or Hemipateilectomy 175
Bone Graft 210
Bone Graft for Spine Fusion 360
Fracture Nasal 96
Fracture Clavicle 120
Fracture Tibia 180
Arthroplasty Knee 270
Manipulation of Spine 42
Dislocation Acromioclavicular 120
Tenotomy, Corrective Minor Tendons 42
Amputation Toe, Any Joint or Phalanx 42
Septectomy 120
Rh.noscopy with Removal of Foreign Body in 6
Nose
Cauterization of Turbinates * 6
Control of Primary Nasal Hemorrhage 12
- 1 -
Procedure . Procedu
t Code Description New Fee Code
1985 Maxillary Sinusotomy $ 43 3933
1988 Maxillary, Radical Sinusotomy 150 3977
2074 Laryngoscopy with Biopsy 36 4011
2113 Bronchoscopy with Biopsy 66 4144
;i$i Thoracotomy, Exploratory 1
2191 Pneumonectomy 360 4201
2193 Lobectomy 360 4202
2305 Pericardiotomy 350 4273
2315 Valvulotomy or Commissurotomy 360 4316
2351 Cardlorrhaphy 360 4321
2426 Excision of Coarctation of Aorta 360 4424
2445 Transfusion, or Infusion 12 4471
2475 Aortic Anastomosis 360 4481
2520 Ligation of Ductus Arteriosus 360 4486
2558 Ligation and Division of Long Saphenous 
Vein
90 4488
2560 Ligation and Division of Long Saphenous 
Vein
150 4521
4614
2561 Ligation and Division and Complete Stripping 
of Veins
150 4644
2562 Ligation and Division and Complete Stripping
of Veins
180 4647
4650
2601 Splenectomy 270
2693 Excision Mediastinal Tumor 360 4690
2931 Excision of Submaxlllary Gland 120 4696
2977 Drainage of Peritonsillar Abscess 12 4811
9992 Tonsillectomy 60 4914
2996 Adenoidectcmy <♦917
3004 Excision of Lingual Tonsil 30 4921
3043 Esophagectomy 360 5021
3055 Esophagoscopy with Biopsy 66 5031
3101 Gastrotomy 180 5081
3114 Total Gastrectomy 360 5084
3115 Subtotal Gastrectomy 360 5154
3131 Pyloroplasty 180 5207
3135 Gastrojejunostomy 240 5211
3141 Gastrorrhaphy 180 5221
3161 Enterotomy 180 5381
3171 Excision of Intestinal Lesions 240 5471
3174 Enterectomy 300 5501
-.195 Colostomy 180 5547
3200 Reduction of Volvulus, Intussusception, 
Internal Hernia
180 5613
5631
3203 Revision of Colostomy 90 5756
3221 Suture of Intestine 180 5907
3291 Complete Proctectomy 360 5931
3303 Proctoscopy or. Sigmoidoscopy with Biopsy 24 5971
3356 Incisipn shd Drainage of Ischiorectal Abscess 42 6031
3375 Hembi'rhb&tectomy Internal 120
3500 Duodenocholcdochotomy 300
3504 Cholecystotomy 225
3515 Cholecystectomy 270
3525 Anastomosis of Gall Bladder to Stomach or 
Intest ine
250
3605 Omentectomy 180
3734 Secondary Suture of Abdominal Wall 90
3811 Nephrolithotomy with Removal of Calculus 300
3815 Pyelotomy with Exploration 300
3821 Nephrectomy 300
3823 Heminephrectomy 300
3831 Pyeloplasty 300
3857 Ureterolithotomy 160
3876 Ureterocvstostomy 270
3901 Cystotomy with Exploration or Fulguration 180
3924 Cystectomy Transurethral Resection of 150
P e s c r i p t  ion New
Cystoscopy with Biopsy *
Meatotomy
Urethroplasty
Orchiectomy Unilateral
*"7 i,J * *y - ’  - r o r v
Excision of Hydrocele Unilateral 
Excision of Hydrocele Bilateral 
Excision of Varicocele Unilateral 
Prostatectomy, Suprapubic 
Prostatectomy, Transurethral Resection 
Vulvectomy requiring hospitalization 
Biopsy of Vaginal Wall 
Colpoplasty Anterior Vaginal Wall 
Colpoperineopla6ty Posterior Vaginal Walls 
Colpoperineoplasty Posterior and Anterior 
Walls
Culdoscopy
Hysteronyomectomy Myomectomy 
Dilatation and Curettage with Other Related 
Procedures
Dilatation and Curettage of Uteru6 
Dilatation and Curettage of Uterus with
Biopsy
Hysteropexy with Parametrial Fixation
Tracheloplasty
Removal of Extrauterine Embryo by Laparotomy
Thy ro idee terry, Total or Complete
liiyroiaeci.^ , ouuiucai or Partial
Heraithyroidectomy
Laminectomy
Cranioplasty
Pneumo-Encephalography
Myelography
Excision of Brain Cyst, Neoplasm or Abscess
Chordotomy
Rhizotomy
Excision of Lesion of Spinal Cord
Sympathectomy Lumbar Unilateral
Keratoplasty
Sclerectomy for Glaucoma
Peripheral Iridectomy
Extraction of Lens Unilateral
Reattachment of Retina, Electro-Coagulation
Excision of Pterygium
Drainage of Furuncle of Ear
Removal Foreign Body of Ear
Mastoidectomy Unilateral
Fenestration of Semicircular Canals
35
12
180
90<VA
90
120
9G
270
270
60
12
150
120
200
43
180
72
42
43
210
90
175
270
270
150
270
360
42
42
360
270
270
360
180
270
180
90
270
350
42
69
180
360
Bladder Tumors -3-
v o . ^ p . * . I * i ,anies included in and covered by Local 169 and the Philadelphia Food Store Employees Labor Council Agreement
nine of Company Employer Official Address Phone No.
Total number of 
employees covered 
by A: reement
»e Markets, Ire. Mr. Ralph Bromer, 
Director of Labor Relations
Main Office: 124 N. 15th Street, Phila. , Pa. 19 102
Whses: D. C .# l - 59th & Upland Way,Phila. ,Pa. 19131 
D. C. #3 - 7th & Pattison Ave. , Phila. , Pa. 19 148 
D. C .#4 - 31st & Master Sts. - Phila. , Pa. 19121 
D. C .#24- 31st & Master Sts. - Phila. , Pa. 1912 1
LO 8-3000
TR 8-9800 
HO 3-7290 
CE 2-9700 
CE 2-9700
(250)
( 40) 
(335)
( 40y  
----------/ —
TcT/ifc^
1 s Wholesale 
1 o c e r y Comp a ay
Mr. Lester Miller, 
P res ident
Office & Whse:1101 N. Front Street-Phila. , Pa. 19123 RE 9-3772 ( 6)
m 1 Fair Stores, Inc. Mr. J. Arvid Jonsson, 
Director of Labor Relations
Main Office: 3175 John F. Kennedy Blvd. , Phila. ,Pa. 
Whses: Food Distribution Center,
11th & Pattison Ave. , Phila. , Pa. 19148
Coffee Whse: Tulip & Allegheny Ave. , Phila. ,Pa. 19134
EV 2-9500
DE 6-5500 
GA 3- 1052
(375)
i ikford-Quake r Grocery Mr. Joseph Sugden, Pres . Office & Whse: "G" & Erie Ave. , Phila. , Penna. 19134 GA 6-4500 (276) •
Great Atlantic fk 
, cific Tea Company
Mr. Darrell Stiffler,
Director of Labor Relations 
Mr. Edward Weglarz, Operations
Mgr.
Main Office: 3 0th Street & John F. Kennedy Blvd. , Phila.
Whses: 6205 Baltimore Ave. , Yeadon, Penna. 19050
Cedar Lane & R. R. Ave. , Florence, N. J.
08518
, Pa.
EV 2-2100 
MA 6- 1790 
1-609-499-
(342)
2520
off Brothers Mr. Earl Perloff, Pres . Office & Whse: 7th St. & Packer Ave., Phila. ,Pa. 19148 HO 3-8200 ( 85)
Sexton Company Mr. Frank P. Dougherty, 
Branch Manager
Office & Whse: Pattison Ave. & Lawrence St.-Phila. .Pa. DE 6- 1400 ( 10)
ala- Thompson, Inc. Mr. James Spatola, President Office &: Whse: 1900 S. Delaware Ave. , Phila. , Pa. 19148 FU 9-8600 ( 7)
./einfeld & Son
*
V
L -
Mr. Leonard Weinfeld, Treas. Office & Whse: 404 N. 2nd Street, Phila. , Penna. 19123 MA 7-9433 ( 8)
BENEFIT SUMMARY '0/9?;
WAREHOUSE EMPLOYEES' UNION LOZAL 169 AND 
EMPLOYERS' JOINT PENSION PLAN 
AS AMENDED
Employer C o n trib u tio n  Rate
$ 3 .2 0 per week
or ^ __
$ 4 .0 0 per week
(8£ p er  hour
$ 1 0 .0 0  per weekor $6 .00  per week $ 8 .0 0  p e r  week
1 0 {  per hour) (15$ per hour) (20$ p e r  hour) (25$ per hour)
Q u a l i f ic a t io n  
fo r  f u l l  
normal r e t i r e ­
ment pension
20 years  o f  
Credited  S e rv ic e  
and age 6 5 .
20 years o f  C re d ited  S e r v ic e  and age 57 
s e r v ic e  at any ago.
, o r  30 years o f
Amount o f  f u l l  
normal r e t ir e - -  
ment pension
$ 9 0 .0 0  per month, 
l e v e l  fo r  l i f e .
1
$ 2 0 0 .0 0  per month, $ 2 5 0 .0 0  p er  month, 
f i r s t  5 y e a r s ,  f i r s t  5 y e a r s ,  
then $ 1 0 0 .0 0  p er  then $ 1 5 0 .0 0  per  
month, or  month, o r  
(a t  op tion  o f  (a t  o p t io n  o f  
employee) employee)
$ 1 4 0 .0 0  p er  month, $ 1 9 0 .0 0  p e r  month, 
l e v e l  f o r  l i f e .  l e v e l  f o r  l i f e .
$ 3 0 0 .0 0  per month, 
f i r s t  5 y e a r s ,  
then $ 1 5 0 .0 0  per  
month, or 
(a t  op tion  o f  
employee)
$ 2 1 0 .0 0  per month, 
l e v e l  f o r  l i f e .
Q u a l i f ic a t io n  
fo r  d i s a b i l i t y  
retirem ent  
pension
15 years o f  s e r v ic e  (12 years i f  h ir e d  b e fo r e  Employer jo in e d  the P la n ) ,  and
(1) d is a b le d  under S o c ia l  S e c u r i t y ,  i f  l e s s  than age 6 0 ,  or
(2) unable to  work as a warehouseman, i f  p a st  age 6 0 .
Amount o f  d i s ­
a b i l i t y  r e t i r e ­
ment pension  
(payments s t a r t  
a f t e r  6 months' 
o f  d i s a b i l i t y )
$ 9 0 .0 0  per month, 
reduced i f  em­
p lo y e e  has l e s s  
than 20 years o f  
C red ited  S e rv ic e  
a t time o f  d i s ­
a b i l i t y .
$ 1 0 0 .0 0  p er  month. $ 1 2 5 .0 0  p e r  month. $ 1 5 0 .0 0  per month
Death b e n e f i t  
fo r  r e t i r e d  
employee's  
b e n e f ic ia r y
$ 5 0 0 .0 0
»
The sum o f :
(A) $ 1 ,0 0 0  and
(B) The la r g e r  o f :
( i )  The product o f :
(a) The monthly pension  b e in g  p a id  to  the r e ­
t i r e d  employee (the  monthly pension which 
wculd have been payable  to  the r e t i r e d  
enployee i f  he had not e le c t e d  the le v e l  
o p tio n  in  th e  case  o f  employees who e le c t  
si ch o p t i o n ) ,  and
(b) 6 f l e s s  th e  number o f  pen sion  payments r e ­
ce ive d  by th e  r e t i r e d  employee p r io r  to  
h is  death , o r
( i i )  $ 1 ,0 0 0 .
Q u a l i f ic a t io n  
fo r  e a r ly  r e ­
tirem en t, with  
reduced b e n e f i t
Age 62 and 15 y r s . 
o f  s e r v i c e (12 y r s .  
i f  h ir e d  b e fo re  
Employer jo in e d  
th e  P la n ) .
Not a p p lic a b le  Not a p p lic a b le Not a p p lic a b le
Q u a l i f ic a t io n  
f o r  normal r e ­
tirem en t, witn 
reduced b e n e f i t
Age 65 and 15 
y r s . o f  s e r v ic e  
(.12 y r s .  i t  h ir e d  
b e fo r e  Employer 
jo in e d  the P l a n ) .
Age 62 and 15 years o f  s e r v i c e  0 .2  year  
Employer jo in e d  th e  P l a n ) .
s i f  h ir e d  b e fo re  /  
/
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#6786 U.S. DEPARTMENT OF LABOR
B u r e a u  o f  L a bo r  St a t is t ic s
WASHINGTON, D.C. 20212
November 22, 1971
Mr. Frank Keane, P res id en t 
In te rn a tio n a l B rotherhood o f  Team sters, 
C h au ffeu rs, Warehousemen and H elpers 
o f  Am erica, lo c a l  #169 
3147 North Broad S tre e t  
P h ila d e lp h ia , P ennsylvania  19132
Gentlemen:
We have in our f i l e  o f  c o l le c t iv e  bargaining agreements a copy o f  your agreement(s) 
between P h ila d e lp h ia  Food S tore  Employers Labor C o u n c il, co v e r in g  the Warehouse 
Em ployees, in  the P h ila d e lp h ia , P ennsylvania  area and your union and lo c a l  #169. 
The la te s t  agreement we now have on f i l e  e x p ire d  in  Ju ly  1971.
Would you please send us a copy o f  your current agreement--with any supplements 
( e .g . ,  em ployee-benefit plans) and wage schedu les--negotiated  to  replace or to 
supplement the expired agreement. I f  your old  agreement has been continued 
without change or i f  i t  is  to remain in fo rce  u n til negotiations are concluded, 
a notation to th is  e f fe c t  on th is  le t te r  w i l l  be appreciated. We would a ls o  
a p p rec ia te  your sending us c o p ie s  o f  your Health Insurance and P ension  P lan s.
In addition , please provide the information requested below. You may return 
th is form and your agreement in the enclosed envelope which requires no postage.
I should lik e  to  remind you that our agreement f i l e  is  open to  your use, except 
fo r  m aterial submitted with a r e s tr ic t io n  on public inspection .
tru ly  yours,
Commissioner
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement is  enclosed, please provide information separately fo r  
each agreement on the back o f th is  form. (PLEASE PRINT)
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT A p p r o x im a te ly  1800
2. Number and lo ca tion  o f establishments covered by agreement^ e e  a tta ch e d  s h e e t
3. Product, serv ice , or type o f business G r o c e r y  w a r e h o u s e s ___________________
4. I f  previous agreement has been extended without change, ind icate new exp ira ­
tion  date
F ra n k  K ean e P r e s id e n t
W a r e h o u s e  E^mpTiyees * 1 234U nion , L o c a l  169 
3147 N. B r o a d  S t r e e t  -  P h i la .  . P e nna . 19132
(Position)
(Business address) (City, State, and ZIP code)
